
 

 

 

 
  

July 9, 2018 

REPORT OF THE PRESIDENT B/A 

KEITH HILL 

June 2018 
 

First, let me apologize for not being present at the June 5, 2018 Membership Meeting 

WASHINGTON D.C./ASSUALT ON DRIVERS 

 The month of June started with me being in Washington D.C. as I joined other ATU Locals 
in the fight for stiffer punishments when an assault take place against a driver.  I was 
surprised to find that most Locals have no protection or penalties when an assault takes place. 
In our fight I’m letting people know all assaults are not always physical, we get verbally 
assaulted as well and the penalties need to be enhanced and enforced also including that the 
company has to play a better role as well in protection like better working phones, quicker 
response time, making the company stand behind us instead of looking for what we did 
wrong. This issue also received 2 days on the radio and two spots on the local news, as we 
continue to push on this issue I’ll keep you posted. 

  COST OF ARBITRATIONS 

 In accordance with Local 241 by-laws, ATU constitution, article 16 of the CBA with the 
CTA and the 3 separate contracts with PACE (West, Southwest and Northshore) grievances 
filed by Local 241 must be voted on by the entire membership before it can be moved 
forward and requested for arbitration, no one person can request a grievance for arbitration 
without the approval of the membership.  Below is a process that a grievance can take to a 
resolution and the local will select and recommend the most cost-effective step to a 
resolution: 
 

 PRE-ARBITRATION (PRE-ARB):  these are ONLY discharge grievances 
that have been voted for arbitration, the union will schedule a meeting with 
management, which is called a pre-arb meeting, to attempt a resolution, in most 
cases, prior to the actual arbitration hearing. This meeting is held with 
management and your union officers, the resolution non-precedential.  The cost 
is very minimal, usually just the cost of the officers’ salary 

 EXPEDITED ARBITRATION:  these are grievances that have been requested 
for regular or expedited arbitration by the members and are grievances that may 
include, but not limited to, safety, procedural, behavioral violations, but never 
include discharge and contractual grievances because of the severity of the issue, 
the resolution is non-precedential.  The cost of this process is very minimal, 
usually just the cost of the officers’ salary 
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 ARBITRATION:  these grievances must be voted on by the membership before 
the local can request it for arbitration.  These grievances are usually of a very 
serious nature, to include but not limited to, discharges, contractual violations, 
and company violations.  The cost of this process is very expensive and 1 
grievance can cost, at minimal, starting at $12,000 per grievance this include the 
cost of attorneys, union officers, members and sometime expert witnesses, the 
resolution of these arbitration are precedent setting and can affect other cases 
through-out the union and country.  Sometimes and in rare cases, the parties can 
file a lawsuit in state court to overturn the arbitrators’ decision and can have a 
final decision in the highest court in the land. 

Above is a brief description of the process and cost of filing a grievance to all members of the local 
union, once a grievance is filed it belongs to the union and after further review and there is no 
violation, the union can withdraw the grievance.  If you have any questions, don’t hesitate to ask you 
officers for clarification.  

Other issues we will be addressing in the upcoming weeks: 

 I attended Pre-Arb this month along with 1st Vice Eiland and 2nd Vice Muhammad we took 
over 21 cases and was successful in 8 cases with a few being deferred and 5 being denied. I 
was unable to attend Expedited because I was in D.C when that was held. 

 A few things I would like to bring to the members attention that we need your help on and 
the order in which the union plan to fight them. 

 6.7 Meal Relief Blocks Class Action  
 FLSA Time Class Action and Department of Labor  
 Full Timer paid the 30 minutes when working a tripper on Sunday Class Action then 

Department of Labor depending on what the investigation reveals 

Other issues/Legal: 

The union has brought in four board members, stewards and operators on the Middleton case to 
tell about incidents they witnessed or how they were affected by his treatment. During this 
meeting it was advised, in this case that the most important part haven’t been able to be told yet 
and is covered under the Illinois Public Relations Act as well as the Public Labor Act that all this 
happened after April 1, 2017 as president so I’m covered under the law and was acting well in 
the scope of the duties of the president. The sad part we were also informed he is getting help 
from members with his case as we get closer to the date of court, the union will keep you posted.   

Uniforms:  

2nd Vice Muhammad and I attended a uniform meeting this month about the purchase of the new 
cloth badges. If you are getting a new item you should have no problem getting any item. If you are 
retro fitting your shirt, the CTA has set up a schedule to head off crowds and to make sure the rails 
are done first because they have no badges, a schedule is included in the report. 

Retiree Health Care Trust Statement: 

Members constantly ask about the 3% they are paying into the Retiree Health Care Trust (RHCT).  
The Trust provides the health insurance benefits for both those who retire early and those members 
who retire at normal retirement age.  Without the RHCT, our members would not be able to afford 
to retire because they would not be able to pay the full insurance premium, required to provide the  
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necessary protection when they retire.  An early retirees’ pension check would go entirely toward 
insurance coverage, for example, this insurance premium, for a retiree not on Medicare would be 
$1126 per month but for the RHCT subsidy, and double that to include spouse and it would be $281 
per month for a Retiree on Medicare and double that to include a spouse. Because of the RHCT 
Retirees with 30-34 years of service at time of retirement pay approximately10% of the premium 
currently.   

As we are all aware these premiums continue to increase. Currently, over 7000 retirees and over 2000 
of their dependents are receiving insurance benefits through the RHCT.  The total Health Care Costs 
for retirees incurred by the RHCT during the 12 months ending April 2018 was over $61 million 
dollars or on the average $6700 per person.  The $61 million are benefits only and does not include 
the administrative costs.  

Currently the RHCT has assets of approximately $850 million dollars, and it is the return on the 
investments that allows the RHTC to function since active employee contributions cover less than 
1/2 of the costs. 

Because of the funding requirements imposed by the legislation when the RHCT was established, 
there cannot be any change in the employee contribution level.  The Trustees take action to insure 
the contribution level for active members are not increased, but it is our intent if we can have a 
democratic governor who is not anti-labor, to work with the new administration to make changes 
that would protect our active members and retirees. 

PACE:  

 PACE West:  

 In a meeting this month PACE West has agreed that they were violating the members 
with the policy of members who booked off FMLA during their work day.  PACE has 
agreed to stop this practice and allow the member to return back to work without going 
to the doctor 
This also is depending on what you have FMLA for and there is no care involved 

 PACE has asked us to encourage the members to bear with them as they remodel their 
location 
 

 PACE Southwest:  

We are currently waiting on PACE to give us dates to start contract negations.  PACE have 
indicated they are looking for talks to start sometimes in August. We will be getting with the 
team from southwest to prioritize the proposals and get back to the members for their input.  

All three PACE locations are scheduled to have labor management meetings this month.  During 
those meetings, we will address issues that is affecting our work day, we will also discuss several 
grievances to bring some closure to the member on the harm they may have received  

Cell Phones: 

No matter if you work for PACE or CTA, there has been an increase of violations dealing with cell 
phones, I’m asking that you not use your cell phones while operating the bus.  The issue is not just 
your cell phones, but the use of wrist phones while driving, the union has noticed a lot of the 
violations are due to passengers calling in on operators stating that you are either talking, texting or 
on FACEBOOK while driving, unless you have a company issued phone, do not use any electronic 
device, you must follow all company AP’s and bulletins on the use of electronic device.  If you are 
not familiar or have not seen any of these bulletins, visit your instruction department for a copy or to  



 

 

Report of the President, June 2018 (cont.) 

 

discuss it with your instructor. Please make sure your family members or people of importance, has 
the phone number of your work place, so if there is any reason, that includes emergencies, they 
contact the garage and the clerk will contact the control center to reach out to you while you are at 
work.  If you have any questions talk with your union rep for the position of the union. 
 
 Reckless Driving complaints: 
 

 If you are called in for reckless driving please inform the union so we can follow this process.  
 If you are called in for a complaint please allow the union to investigate for you over the last 

month between myself and other officers we are finding an increase of the complaints that 
should not be entertained by CTA 

 
Signing of NOFI: 
 

 If you have no knowledge of the form being signed, whether it’s by the union or CTA, please 
let us know the CTA is using this form to avoid the contractual timeframe to buy more time 
to charge you. It’s the union position to take your side of the story instead viewing of the 
tape. We need to break the company from trying to watch all tape on everything 

 
AFLAC: 
 
I met with Aflac this month for an update and they were not willing to change the process of allowing 
the company control over your claim, but did ask for a follow up meeting to see if corporate will step 
in to adjust the approval process 
 
ATU Classic: 
 
I would like Congratulate the young men of ATU Local 241 for their strong finish in the ATU Classic 
and look forward to our local taking first place next year!!! 
 
U.S. President executive orders: 
 

We are calling on Members of Congress to publicly denounce these Executive Orders and 

demand President Trump rescind them immediately. 

 

Late in the day on Friday, May 25, President Trump issued a series of Executive Orders aimed at 
attacking the rights of federal employees. The Executive Orders reduce workers’ representational 
and union rights in three main areas:  

 removal of procedure and merit principles;  
 severely limiting access to representational time in the workplace (official time);  
 and restricting collective bargaining 

 
These Executive Orders target the federal workforce and worker rights in the workplace. They are 
not just union busting, they are democracy busting. Our country was founded on a system of checks 
and balances. The federal workforce is an apolitical body tasked with providing services to the 
American public, regardless of the politics of the Administration or Congress.  

 These Executive Orders are an attempt to create a politicized federal workforce.   
 The orders undermine the ability to use collective bargaining agreements to protect against 

bad behavior from managers and political appointees—including discrimination and sexual 
harassment. It also makes it easier for managers to fire federal employees for virtually no 
reason at all. 

 These anti-worker Executive Orders will make federal workplaces less safe, less transparent, 
and less efficient. 
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Please call your Member of Congress and Senators at 

 (844) 669-5146 and tell them to support Federal Employees at 

Social Security and publicly oppose the Executive Orders 
 

Fraternally, 

 

Keith D. Hill 

President B/A 

ATU Local 241 
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Memorandum 

To: All ATU Local Unions ~ 

From: Lawrence 1. Hanley, Intemational PresidentCf 

Date: June27, 2018 

Subject: United States Supreme Court Decision in Janus v. AFSOVIE 

Today the United States Supreme Court issued its decision in Janus \'. Af-SCME. The 
decision prohibits unions from negotiating or enforcing union security clauses at public sector 
properties in the United States. Please see the enclosed " rVhat Janus Means for ATU Local 
Unions" which answers questions related to the decision. 

The Supreme Court held that unions representing public·sector employees in the United 
States can no longer require agency fees from non-members \vho have not consented to the 
payment of fees, Through tortured logic, the majority found that requiring the payment of 
service fees from non-members violated employees' First Amendment rights. The decision thus 
renders unenforceable union security provisions in our collective bargaining agreements which 
require membership or a fee equivalent as a condition of continued employment. Despite this. 
our local unions will continue to have the obligation to represent all bargaining unit members 
without regard to their membership status. 

The Court's decision is a transparent attack on workers and their unions. It is designed to 
weaken organized labor in the public sector. not only to undermine our ability to deal with our 
employers. but also to impair our ability to advocate for the vital public service we provide. 
Although this decision does not directly affect our Canadian members. U.S. members at private 
sector employers or U.S . members in so called "right to work" states, this decision will likely 
rcnew the rcsolve of Canadian employers to push for a repeal of the Rand Formula. and for 
employers in the U.S. to push for additional state right to work laws affecting private-sector 
employees and for a national right to work law. 

Next Steps 

The next steps that we take to respond to the decision in Janus are critical. With the 
relatively recent passage of right to work laws in Indiana. Kentucky, Michigan and Wisconsin. 
we know what it takes to keep our local unions strong in the face of these attacks: 



" Build your local union by continuing to speak with you members one-on-one. 
" Get members to sign up on new payroll deduction authorization forms. Make sure 

that you have in your records signed authorizations for every member. 
" Read the enclosed "What Janus Means for ATU Local Unions" for answers to 

questions which we anticipate will be raised by the decision. 
" Some unions have been the subject of weH-fimded campaigns by right-wing 

organizations seeking to convince their members to resign from their unions. Be 
on the lookout for such campaigns, and report anything to the International Union. 

In the upcoming months we will be providing you with updates and recommended 
actions as things develop. I have every expectation that we will continue to build this union even 
in the face ofobstacles that the employers, politicians and the courts throw in our way. 

jS/2 

Enclosure 

c: 	 Javier Perez Jr., International Executive Vice President, ATU 
Oscar Owens, International Secretary-Treasurer, A TU 
International Vice Presidents, A TU 
International Representatives, A TU 
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July5,2018 

Letter to the Members 

I and the other officers of ATU Local 241 want to express our thanks to the membership 
for your recent commitment and show of strength in response to the attack upon us and all 
working men and woman resulting from the Janus case, which Governor Rauner, as part of his 
anti-union agenda, brought to the Supreme Court. As we are all aware, President Trump's most 
recent appointment to the Supreme Court was the deciding vote that reversed forty years of 
precedent to allow for this attack on the labor movement and all it stands for. 

The membership of ATU Local 241 has shown its resolve to remain strong, recognizing 
that only through unity and by standing together, can we insure that the gains we have made will 
not be lost and that we can continue to represent our members to the fullest. The membership 
has overwhelmingly made a statement. You have spoken with one voice to those inside or 
outside who wish to divide us and weaken us, You, the members, have recognized that a union 
weak in any sense cannot survive and cannot protect the interests of the members and therefore 
have remained strong and undivided, But, the fight is just beginning. We recognize that every 
employer will be looking for weakness within the Union, whether that is financial weakness or 
weakness caused by a lack of unity. Every anti-labor group will continue to look for ways to 
divide us, recognizing individual going in different ways are not as strong as a group acting 
together like a fist. The foundation of our movement is all acting in concert without division. 

The fight is not over as there will be further attacks. There will be attacks from within by 
those who do not care about solidarity, the interests of us all, and who only have one agenda in 
mind, their own agenda, not caring about you or anyone else. They will shout nonsense 
attempting to appeal to the worst instinct, disregarding the welfare of the membership, only 
thinking about themselves and with their self-interest in mind motivating each and every action. 
Up to now the membership has ignored those who wish to divide us, knowing they speak 
foolishness and realJy do not care about the union and do not care about making the economic 
lives of our members better. We must stay strong within. 

AFFILIATED WITH THE C.F.L. & I.V.c. -I.S.F.L. & c.I.O. 
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Letter to the Members (COllt.) 

However, there will also be attacks from outside the Union by those who recognize that 
to divide the Union and keep it weak serves their own economic and political agenda. The right­
wing politicians and their allies have made the destruction of the labor movement in the public 
sector its goa\. Janus is not the end but the beginning. You will be receiving constant messages 
appealing to you to divide us and to separate you from the movement that provides the only 
protection you have in the work place and speaks with one voice to represent your economic 
interests in the political world. What we have gained at the bargaining table can be taken away 
by the politicians in a heartbeat if they see us as no longer a viable force with which they have to 
deal. They will file ridiculous law suits to waste our resources and try to exhaust us. They will 
encourage the members we represent to do the same. 

The membership has evidence by its response to our unity drive that they recognize these 
attacks will be forthcoming and it is their intent to remain strong. The response should send a 
clear message to our enemies. DO NOT TOY WITH LOCAL 241 MEMBERS. Again, we say 
thank you, and your voice in the work place must continue to be loud and strong to ensure our 
enemies do not divide use and make us weak. This is a fight for survival, which you have met 
head on. It will be the continuation of your voice that will not allow those who try to divide us in 
the work place to succeed. The labor movement in the public sector has shown its resolve and 
we, the officers of ATU Local 24 I, promise you and give our commitment to you to continue 
fighting. As long as we stand together we will succeed and the future will be bright. 

In Solidarity, 

'lIJ~ &and .Yof 'lIJ.. !lJtlllle'M 
Woodrow Eiland Toi W. Bowers 

1st Vice President 
 Financial Recording Secretary-Treasurer 
ATU Local 241 ATU Local 241 
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Keith D. Hill 

President/Business Agent 


ATU Local 241 


.YamUl ..HnIiammad ~ 'lIJiUinnM 
Tanno Muhammad Marqueal Williams 

2nd Vice President ABA Maintenance 

ATU Local 241 ATU Local 241 
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Deadline for Completion of Transition: 4/15/2019 
Projected Completion Date: 2/24/2019 

This timeline does not account for possible delays or for possible combination of 
locations. 

*Due to the holidays, more time has been allotted to these eligibility windows. 



6/20/2018 

Invoice Name 
8632 Accurate Computer 
92382 Allsup 
102015 Baum Sigman Auerbach 
52018 Blue Cross Blue Shield 
207722 BWMS 
52185923 Caremark 
52194655 Caremark 
52201627 Caremark 
52208448 Caremark 
52194654 Caremark 
257982 Dearborn National 
100292077 Freeborn & Peters 
8795 Group Administrators 
5152018 HMO IL 
016317092 Humana Insurance 
1806311 Marquette Associates 
847145 Mesirow Insurance Services 
62018 MetLife 
802936 Pohlman 

Healthcare Trust for eTA Employees 


Custom Transaction Detail Report 

June 28,2018 


Memo 
Email, Web, Off site server, equip. & labor, May 2018 
Medicare Recovery Service, Feb. 2018 
Retiree Healthcare Trust, General Matters, May 2018 
May 2018 Retiree/Dependent PPO Claims 
Retiree Healthcare Trust, Hughes May 2018 
05/16 - 05/23/18 Retiree 1 Dependent Rx Claims 
OS/24 - 05/31/18 Retiree / Dependent Rx Claims 
06/01 - 06/07/18 Retiree 1Dependent Rx Claims 
06/08 - 06/15/18 Retiree I Dependent Rx Claims 
05/01 - 05/31/18 Administrative Fee 
Dental premiums - Staff, July 2018 
Matthews/Hampton v. CTA Legal Fees, Apr. 2018 
May2018 Monthly PM/PM Service Fees and HRA Admin. Set up Fee 
June 2018 Retiree / Dependent Premiums for Non-Medicare 
July 2018 Retiree/Dependent Premiums 
Fees for Investment Advice, May 2018 
Annual Renewal of Fiduciary Liability Insurance for 6/1/18-5/31/19 
June 2018 Retiree / Dependent Premiums 
May 24, 2018 HCT meeting and Executive meeting Court Reporter 

Amount 
3,534.00 

700.00 
8,396.29 

1,246,190.15 
3,161.00 

87,208.82 
114,506.85 
84,246.26 
98,414.65 

499.70 
265.93 

117,851.83 
56,256.25 

580,037.98 
1,787,947.80 

13,750.00 
64,030.00 

184,895.41 
712.50 

4,452,605.42 
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RETIREE HEALTHCARE TRUST 

Unaudited Statement of Cash Flows 

Year To Date 2018 
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